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	BASIC PURPOSE:
Responsible for the technical design, coding, and unit testing of new features, as well as correcting and enhancing existing functionality in accordance with WennSoft development standards.  




	ESSENTIAL DUTIES AND RESPONSIBILITIES:

Product Functionality
For each assigned project, create tasking for corresponding use cases/user stories, accurately estimate work effort and execute tasking following an agile development methodology.  Participate in daily stand-ups, grooming, demonstration and retrospectives.  Construct and unit test all functionality consistent with WennSoft development standards.  Responsible for technical support of the project through completion.  

This includes but is not limited to development skills for Microsoft Dynamics GP, web application or mobility, SharePoint, Microsoft CRM or other solutions.

Data Model
Recommend entity changes on projects, as required. Develop data conversions required for previous software release compatibility, method depending upon product.

Problem Reports
Responsible for prioritizing and completing assigned problem reports. Verify, repair, unit test, and document problem reports consistent with WennSoft development standards.

Service Packs
Fix and unit test problem reports for service packs. Inform product manager on scope and impact of all problem reports assigned to a service pack. Create and unit test service packs.

Communication
Meet with Development Manager to provide status updates on work in progress. Provide technical support to quality assurance team or technical writing team, as requested. Contribute to the review of development processes.

Miscellaneous
Maintain all source code in the common source code repository in accordance with WennSoft development standards. Manage technical/functional gaps in software and recommend best solutions. Contribute to development policy and procedures manual and other operational manuals.




	ESSENTIAL KNOWLEDGE AND SKILLS:

Education/Training/Work Experience
1) B.S. degree in Computer Science, Software Engineering, or related field. Advanced degree desirable.
2) Five years experience developing business applications is desired.

Specialized Knowledge and Skills
1) Advanced knowledge of development tools used for the appropriate products, including but not limited to:
a. Dexterity
b. .NET 3 or higher
c. ASPX.NET
d. MS SQL Server
e. SharePoint
f. Visual Studio
g. xRM Framework
h. MS CRM 2011
2) Excellent teamwork skills
3) Excellent written and verbal communication skills
4) Excellent organization and decision-making skills




Acknowledgment: This job description describes the general nature and level of work performed by an employee assigned to this position. It does not state or imply that these are the only duties and responsibilities assigned to the job. The employee may be required to perform other job-related duties. All requirements are subject to change over time and to possible modifications to reasonably accommodate individuals with a disability.
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